GRIVANCE SETTLEMENT AGREEMENT
CHULA VISTA ELEMENTARY SCHOOL DISTRICT AND
CHULA VISTA EDUCATORS
WOLF CANYON SETTLEMENT

This Grievance Settlement Agreement (“Agreement”), is made and entered into by and
between Chula Vista Elementary School District (“District”) and Chula Vista Educators
(“CVE”) regarding grievance No. 24-25:4 (pertaining to Wolf Canyon Elementary School).

The Parties agree as follows:

A pilot program shall be implemented at Wolf Canyon Elementary School (“Wolf Canyon”)
from January 14, 2026 through June 30, 2027. During the pilot program, no grievances may
be filed regarding Wolf Canyon, relative to the issues addressed herein, beyond Level 2.

Purpose and Terms

The purpose of this pilot program is to clarify procedures related to enrollment, classroom
placement, and temporary placement procedures in order to ensure compliance with the
parties’ Contract, including Article 10.3.1 (class size maximum of thirty-one (31) students
per class) and Article 10.5 (compliance with legal requirements for staffing special
education programs), and federal requirements under the Individuals with Disabilities
Education Act (IDEA), including the implementation of student IEPs.

1. Enrollment Planning and Classroom Capacity Management

1.1 The District will make reasonable efforts, based on projected enrollment patterns, to
maintain general education class rosters at or below contractual limits while supporting
appropriate mainstreaming opportunities for special day class students. With the
understanding that for the 2026-27 school year, the 6th-grade classes are expected to
already be at 31 based on the fifth-grade roll-up numbers.

1.2 To support class-size compliance, the District shallimplement enrollment monitoring
procedures that allow for ongoing adjustments as needed. The District retains discretion to
determine the number of open seats required at each grade level based on enrollment
conditions, available staffing, and student needs.

1.3 The site administrator shall collaborate with general education and special education
staff to develop schedules that provide student access to general education classrooms
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without exceeding the thirty-one (31) student class-size maximum. Scheduling decisions
will be reviewed on a quarterly basis to ensure placements continue to align with students’
IEP-driven needs.

2. Instructional Space and Materials

2.1 The District shall ensure that sufficient instructional space is available to safely and
appropriately accommodate the temporary guest students.

2.2 The District shall ensure that sufficient instructional materials are available to meet the
instructional needs of both rostered and guest students.

3. Support Requirements for Students in Temporary Non-Rostered Locations

3.1 When students are temporarily supervised outside their permanent classroom
assignment, the supervising staff shall receive timely guidance on:

e The student’s instructional and behavioral needs, and

e Required supports to maintain a safe and productive environment.
4. Emergencies and Drills

4.1 During emergencies, safety events, or drills, teachers may temporarily supervise
additional students strictly for the duration of the emergency.

4.2 This does not constitute a class size violation, as it is not an instructional placement.
5. Non-Admissions, Non-Precedent Setting, and Withdrawal of Grievance

5.1 This Agreement applies solely to the issues referenced herein and does not establish
future practice or precedent.

5.2 This Agreement does not constitute an admission of wrongdoing, contract or statutory
violation, or liability on the part of any party to this agreement.

5.3 This Agreement does not establish a precedent or binding past practice and shall not
be used or referred to in any way as creating such precedent or practice.

5.4 CVE’s signature on this Agreement constitutes full and final settlement of any and all
claims arising out of or related to the matters described in Grievance No. #24-25:4.

5.5 CVE’s signature on this agreement constitutes its withdrawal with prejudice of
Grievance No. #24-25:4

6. Reimbursement for Cancelled Arbitration Hearing
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As a courtesy and on a one-time basis, the District agrees to reimburse CVE for its share of

the $1,800 arbitrator fee incurred due to the parties' electing to cancel the December 15,
2025 arbitration hearing.

7. Compensation for Impacted Wolf Canyon Teachers

7.1 Impacted Wolf Canyon teachers who, during the 2024- 25, 2025-26 and 2026-27
school years, were assigned classrooms that exceeded the contractual maximum of thirty-

one (31) students shall receive compensation in the amount of $5,000 per teacher, per
schoolyear.

X

Angela Rosendale
Interim Assistant Superintendent of HR

X

Rosi Martinez
CVE President
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