
 

CVE Bargaining Update 
February 25, 2025 

Chula Vista Educators met with the District today to negotiate our successor agreement. Check out 
cveducators.org for the actual proposals. Here are the articles we discussed today.  
 

Tentative Agreements: 

●​ Article 33: Transfer 
○​ Language for layoff procedure 
○​ Language regarding probationary employee transfer 

●​ Article 14: Safety 
○​ Emergency situation language 
○​ 3 days of PNL in case of home loss 
○​ Discipline Procedure and Flowchart 

●​ Article 8: Hours 
○​ Split prep days ½ day and ½ day - no full training days 
○​ Early release TK-K 

●​ MOU Temporary Teachers 
○​ Hiring language through June 30, before external 

 
 

Did you know….? 

23.2 Jury Duty Stipend: 
The District will provide a stipend in an amount equal to 80% of the rate of pay for substitute teachers per day 

served for those teachers who postpone jury duty until vacation days, effective upon ratification. 
 

Next session:  

Don’t Forget to take a site picture and send it to your Area Director or 

@ChulaVistaEducators on Instagram!  
#WeAreCVE #CVEbargaining #CVEtheBestPlaceToBe  

CVE Bargaining Team:   Tim Kriss (Chair), Tom Perezchica, Jessica Cooper, Virginia Orozco de Gutiérrez, Corinne Izigzon,  

Carla Kriss; consult from Paul Chambers (CTA Staff) and Rosi Martinez (CVE President)  
Follow us @chulavistaeducators 

https://www.cveducators.org/
https://www.instagram.com/chulavistaeducators/

