
ARTICLE 50. PSYCHOLOGISTS 
 

50.1 All terms and conditions expressed in the collective bargaining agreement are 
applicable to school psychologists except as outlined below. 

 
50.2 School psychologists shall be paid on the salary schedule set forth in Appendix F-

14.  A psychologist assigned to work summer school shall be paid the per diem 
rate divided by the number of hours worked. 

 
50.3 The work year for school psychologists shall be 185 days.   
 
50.4 The work day for school psychologists cannot exceed an eight (8) hour work day, 

and must include a forty-five (45) minute duty-free lunch. 
 
50.5 Beginning in 2024-25, at minimum, the District will allocate the Full-Time 

Equivalent (FTE) of school psychologist support to each school site based on the 
following formula: 

 
50.5.1 No site shall be allocated less than a .4 FTE of school psychologist support; 
 
50.5.2 For schools with student enrollment of one thousand (1,000) or higher, the 

District will allocate an additional .2 FTE support; 
 

 50.5.3 Effective July 1, 2026, for schools with IEP and/or 504 caseloads over one 
hundred fifty (150), inclusive of open assessment plans, 504 evaluations, 
and thirty-day (30) placements, the District shall allocate an additional 0.4 
FTE support. Psychologist assignments shall be determined based on this 
formula at the beginning of the school year. 

 
50.5.4 For schools with three (3) or more Special Day Classes inclusive of Early 

Childhood Special Education (ECSE), the District will allocate an additional 
.2 FTE support; 

 
50.5.5 The District will consult with the Association to identify high-needs schools 

which require an additional allocation of school psychologist support; 
 

50.5.6 No psychologist shall be assigned to more than three (3) sites, with the 
exception of itinerant psychologist support assignments and assignments 
for specialized psychologists responsible for Assistive Technology, SCIA, 
ERMHS, and bilingual assessments. 

 
50.6 Part-time employment may be requested by a school psychologist pursuant to 

Article 39.1.  Any current part-time school psychologist who has permanent status 
in a full-time position, may return to full-time status in accordance with the Parties’ 
current CBA and California law. 

 



50.7 The Parties agree to utilize the established system and evaluation tool (Appendix 
B-23) for any on-cycle school psychologists.  Probationary and temporary 
psychologists shall be evaluated annually.  Permanent psychologists shall be 
evaluated every two (2) years; however, psychologists with permanent status who 
have worked for the District for at least ten (10) years at the time of their most 
recent satisfactory evaluation shall be placed on a five (5) year evaluation cycle. 

 
50.8 The Psychologist may serve as the Administrative Designee for Individualized 

Education Program (IEP) team meetings in the absence of the school 
administrator. In this role, the Psychologist shall have the authority to commit 
District resources, ensure compliance with state and federal special education 
regulations, and facilitate decision-making necessary for the development, review, 
and revision of student IEPs. However, for initial and triennial (tri) IEP meetings, 
the Psychologist may not serve as the Administrative Designee; a school 
administrator must fulfill this role. 

 
50.9 The Psychologist will participate in school crisis situations, including providing 

consultation, intervention, and support to students, staff, and families, in alignment 
with district protocols and best practices for crisis response. 

 


