
CVE Bargaining Update: Mediation Day 2 
 

Date: May 29, 2026 

Today marked our second day of mediation, and after eight hours at the table, we are 
excited to share that we have reached an agreement! 

Through the mediation process, your bargaining team secured important gains for our 
members. We successfully increased the healthcare cap to $18,000 for plus-one plans 
and $23,200 for family plans, helping offset rising healthcare costs that have placed a 
financial burden on many educators. These increases are retroactive to January 30, 2026, 
ensuring members receive the benefit of these improvements immediately. 

In addition, we secured a 1.5% off-schedule bonus for all unit members. 

This agreement is the result of your bargaining team's dedication and persistence. We spent 
over eight hours in mediation today advocating for our members and pushing for meaningful 
improvements. These gains would not have been possible without the strength, solidarity, 
and support shown by CVE members throughout this process. 

While we are proud of what we accomplished today, our work is not done. We will continue 
advocating for our members and preparing for future negotiations to ensure educators 
receive the respect, compensation, and support they deserve. 

Thank you to every member who stood with us, stayed informed, and helped demonstrate 
the power of a united membership. Together, we achieved a significant victory. 💪 

 

Be on the lookout for our general membership meeting information 
and the contract ratification timeline! 

 

General Membership Meeting: TBD 
Don’t forget to take a site picture and send it to your Area Director or 

@ChulaVistaEducators on Instagram!  
 

#WeAreCVE #CVEbargaining 
 

CVE Bargaining Team: Tim Kriss (Chair), Virginia Orozco de Gutiérrez, Jessica Cooper, Corinne Izigzon, Carla Kriss, Jackie 
Venegas, Rosi Martinez, Paul Chambers (CTA Staff), Helen Farias (CTA Bargaining Guru) 
 

 

Follow us @chulavistaeducators 

https://www.instagram.com/chulavistaeducators/

