
































































































































































































































































































































































































































CVESD Counter-Proposal to CVE Proposal regarding Common Core Working Conditions

March 2, 2017

MEMORANDUM OF UNDERSTANDING BETWEEN THE CHULA VISTA

ELEMENTARY SCHOOL DISTRICT AND THE CHULA VISTA EDUCATORS

The Chula Vista Elementary School District (“District”) and the Chula Vista Educators (“CVE”)
(collectively, “the Parties™) hereby enter into this memorandum of understanding pertaining to
the working conditions associated with the implementation of the California State Standards
(Common Core) for the 2016-2018 school year. The parties agree to meet and discuss possible
extension and/or revisions to this MOU prior-to its expiration of June 30, 2018.

The Parties agree as follows:

1. The district will hire credentialed teachers to support teacher collaboration opportunities.

2. Teacher collaboration time will be provided at each site. Collaboration time will be divided
as follows: 1/3 of the time can be utilized by principals and 2/3 of the time will be teacher deiven

directed.

Principal directed time will be used for the purposes of collaboration and/sr
providing support in areas of documented pgrade level need that will have a direct

effect on instruction.

The 1/3 time should not directly impact the 2/3 teacher directed time.

If principals do not use their 1/3 time, they cannot make up such time during
subsequent collaboration sessions. .

Principals are entitled to receive collaboration agendas, notes and/or summaries of
topics/issues addressed during teacher deiven directed collaboration time.

3. The district will hire Resource Teachers to provide ongoing coaching and support with the
implementation of the new California State Standards (Common Core.)

Principals can bring Resource Teachers, referred to above, during their 1/3 period of time
to participate in collaboration sessions with the consent of the majority of teachers on the

grade level team (2/2, 2/3, 3/4, 3/5, 4/6) collaborating.

Resource Teachers, referred to above, can participats in collaboration sessions when
invited by the majority of teachers on the grade level team as defined above during their

2/3 period of time.

4. The District will ensure that its contribution for collaboration time is generally equitable

from site to site. The District and CVE will exchange information regarding the structure of

collaboration time at each school site semi-annually,



5. The District will provide an additional two and a half days of professional development..
which includes the eguivalent of one full day of teacher-divected grade level collaboration
related to the Language Arts adoption prior to the start of the 2017-18 school year to

sué port teachers with the implementation of the newly adopted English-LanpcuageArts
curriculum aligned to the California State Standards. Teachers will be paid at their per
diem rate. .

6. .Teachers will be provided access to technology and fraining oﬁ new technology. The District
will make every effort fo-ensure that all technology will function propetly, and anticipate that
normal wear and tear will necessitate replacement technology, additional personnel, and

associated costs.

Agreed: ,
CHULA VISTA EDUCATORS
: 3 Z?»zf =
ChrisFite = Date
CVE Negotiations Chairperson

CHULA VISTA ELEMENTARY SCHOOL DISTRICT

3[>-[17

Jeffrey/J. Thiel, Ed.D r " Date
Assistant Superintendent, Human Resources




MEMORANDUM OF UNDERSTANDING BETWEEN THE CHULA VISTA
ELEMENTARY SCHOOL DISTRICT AND THE CHULA VISTA EDUCATORS

The Chula Vista Elementary School District ("District") and the Chula Vista Educators
("CVE") (collectively, "the Parties") hereby enter into this Memorandum of Understanding
("MQU") regarding teacher evaluations during the 2018-19 school year.

RECITALS

WHEREAS, the Parties have a mutual interest in implementing a revised evaluation
procedure for certain CVE members who have worked for the District for at least 10 years at the
time of their most recent evaluation and satisfy certain specified criteria.

NOW THEREFORE. in consideration of their mutual promises, the Parties agree as
follows:

AGREEMENT
l. Recitals. The recitals set forth above are true.
. E3. The Educators Effectiveness and Evaluation Project (“E3™) shall not be implemented

during the 2018-19 school year or later school years, unless the parties agree otherwise.

R}

5-Year Evaluation Cvcle. Article 35.1 states, “Permanent employees shall be evaluated
every two years.,” Beginning with the 2018-19 school year, that language is replaced
with the following italicized language for all employees who have worked for the
District for at least 10 years at the time of their most recent evaluation:

a. Employees who have worked for the District for at least 10 years at the time
of their most recent evaluation shall be evaluated at least every five years if
they:

i, Received arating of “effective " in all evaluation areas on their mosi
recent evaluation, and

ii. Both the employee and his or her evaluator agree to the 3-year
evaluation cycle. The employee and his or her evaluator may
withdraw their consent at any time.



b. For purposes of initial implementation of this MOU, the “most recent
evaluation" described in section a. above for teachers shall be the
employee’s 2014-13 or 2013-16 evaluation because of the E3 pilot program
that ran during the 2016-17 and 2017-18 school years. For purposes of
initial implementation of this MOU, the “most recent evaluation" described
in paragraph a. above for other CVE bargaining unit members, such as
nurses and speech and language pathologists, shall be the employee's 2016-
17 or 2017-18 evaluation because those employees did not have an oplion to
participate in the E3 pilot program. Ifa CVE member has been evaluated
Jollowing execution of this MOU, the latest evaluation following execution
shall be considered the "“most recent evaluation, "

Ineligible Emplovees. All CVE bargaining unit members who do not qualify for the 5-
Year Evaluation Cycle described above shall be subject to evaluation in accordance with
Article 33, including Article 35.1's requirement that “Permanent employees shall be
evaluated every two years.”

Past Practice. This Memorandum of Understanding is not precedential and establishes no
past practice. Both Parties may admit this MOU in any proceeding, arbitration, or other
forum to establish the purpose of this pilot program,

Board Approval. The Parties recognize that, to be enforceable, this MOU must be
approved or ratified by the Board of Education at a lawfully called meeting.

Severability. 1fany provision of this MOU is held to be void, voidable, or unenforceable,
the remaining portions of the Memorandum of Understanding shall remain in full force and
effect.

Entire Agreement. This MOU constitutes the entire agreement and understanding of the
Parties. There are no oral understandings, terms, or conditions, and neither party has
relied upon any representation, express or implied, not contained herein. All prior
understandings, terms, or conditions, written, oral, express, or implied, are superseded
by this MOU.




9. Voluntary Agreement. The Parties represent that they have read this MOU and its
attachments, if any, in full and understand and voluntarily agree to all such provisions.
All Parties further declare that, prior to signing this MOU, they apprised themselves of
relevant data, through sources of their own private selection, including review by their
own counsel, in deciding whether to execute this MOU. All parties further represent that
they have, as of the date of execution of this MOU, the legal capacity to understand,
agree to, and sign this MOU, and that they have not assigned any rights or claims
related hereto to any third party.

Agreed:

CHULA VISTA EDUCATORS CHULA VISTA ELEMENTARY SCHOOL DISTRICT
Vsant Sé@/&, %

Susan Skala Jeffrey J./Thiel

CVE President Assistant"guperintendent

Human Resources Services and Support

Dam:i ' }Lf (%/ Date: '/{/9‘1 } ig/
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CVESD Proposal to CVE Proposal regarding Teacher Collaboration
August 14,2019

MEMORANDUM OF UNDERSTANDING BETWEEN THE CHULA VISTA
ELEMENTARY SCHOOL DISTRICT AND THE CHULA VISTA EDUCATORS

The Chula Vista Elementary School District ("District™) and the Chula Vista Educators ("CVE™)
(collectively, “the Parties™) hereby enter into this memorandum of understanding pertaining to
the working conditions associated with the implementation of the California State Standards
{Commen-Core), Multi-Tiered Systems of Support (MTSS), Positive Behavior Intervention and
Supports (PBIS), and the Next Generation Science Standards (NGSS) forthe 2048—2049-sehool
year, The parties agree to meet and discuss possible extension and/or revisions to this MOU prior
to its expiration of June 30, 2021.

The Parties agree as follows:

1. The district will hire credentialed teachers to support teacher collaboration opportunities.

2. Teacher collaboration time will be provided at each site. Collaboration time will be divided
as follows: 1/3 of the time can be utilized by principals and 2/3 of the time will be teacher
directed.

e Principal directed time will be used for the purposes of collaboration and providing
support in areas of documented need that will have a direct effect on instruction.
Principals may also use their time to provide professional development in MTSS, PBIS or
NGSS. Professional development could be provided in these areas by the principal, any
other support staff or outside consultants,

e The 1/3 time should not directly impact the 2/3 teacher directed time.

e [f principals do not use their 1/3 time. they cannot make up such time during subsequent
collaboration sessions.

e Principals are entitled to receive collaboration agendas. notes and/or summaries of
topics/issues addressed during teacher directed collaboration time.

3. District Resource Teachers will provide ongoing coaching and support with the
wmplementation-of California State Standards (Cemmen-Core), MTSS, PBIS and NGSS. The
District and CVE will work together to make recommendations enterinto-a-processtorm-a
committee 10 modify the Resource Teachers program in accordance with the LCAP. The
committee will have its recommendation no later than February 1, 2020.

e Principals can bring Resource Teachers, referred to above. during their 1/3 period of time
to participate in collaboration sessions with the consent of the majority of teachers on the
grade level team (2/2, 2/3, 3/4, 3/5. 4/6) collaborating,



« Resource Teachers, referred to above, can participate in collaboration sessions when
invited by the majority of teachers on the grade level team as defined above during their
2/3 period of time.

4. The District will ensure that its contribution for collaboration time is generally equitable from
site to site. The District and CVE will exchange information regarding the structure of
collaboration time at each school site semi-annually.

5. The District may provide professional development related to the Next Generation Science
Standards (NGSS), The Positive Behavior Intervention and Supports (PBIS), and the Multi-

Tiered Systems of Support (MTSS) for-the 2048-19-schoelyear to support teachers with the
implementation of the rewly-adepted ESSA guidelines. If attendance is required at these
trainings, teachers will be paid at their per diem rate should they be scheduled outside their (7)
seven hour duty day.

6. Teachers will be provided access to technology and training on new technology. The District
will make every effort to ensure that all technology will function properly. and anticipate that

normal wear and tear will necessitate replacement technology. additional personnel, and
associated costs.

Agreed:
CHULA VISTA EDUCATORS

% B-14-19
L= L

Date

CVE Negotiations Chairperson

CHULA VISTA ELEMENTARY SCHOOL DISTRICT

o/ s[14]sy

Jeftrey Jﬂhiel, Ed.D Date
Assistant Superintendent. Human Resources
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