CVE Bargaining Update
December 2nd, 2021

EDUGATORS

GHULA VISTA Proposals can be found on the cveducators.org website.

2022-2023 Calendar:

school board meeting.

Article 51 Health:

Article 52 Wages:

Committee work compensation MOU:

e CVE and CVESD came to a tentative agreement! The District will bring the calendar to the next

e CVESD countered with a $500 ($250 for retirees) increase on the benefits cap.

e CVESD countered with 2% on schedule with contingency language attached. The expectation is
that they would offer the raise ONLY IF we meet specific funding criteria from the state. CVESD also
maintained its 3% one-time off schedule offer.

e Stemming from discussions with CVE, the District proposed an MOU to address pay for voluntary
committee work. CVE counter-proposed with a higher rate of pay.

Article 50 Psychologists: No proposals were passed.

Article 33 Transfers and Reassignment: No proposals were passed.

Next Bargaining Date: January 19th, 2022

While we appreciate movement
from the CVESD team, this offer
continues to show a disregard
for the value our members bring
to the District. There is no
reason any offer on salary
should include contingency
language when CVESD has such a
healthy reserve and a surplus in
funding.

DISBELIEF

DEPRESSION SADNESS ANGER

)

How do you feel now???

CVE Bargaining Team: Jessica Garcia Heller (Chair), Tim Kriss, Becky Michel, Tom Perezchica,
Kenda Pot, Jessica Howard, Helen Farias (CTA)



