MEMORANDUM OF UNDERSTANDING

This Memorandum of Understanding (“MOU") is made and entered into effective
November 6, 2025 (“Effective Date”), by and between the CHULA VISTA EDUATORS
(“CVE”") and CHULA VISTA ELEMENTARY SCHOOL DISTRICT (“District,” collectively
“Parties”) regarding the Early Retirement Incentive Program during the 2025-26 school
year.

RECITALS
1. Purpose

The purpose of this Memorandum of Understanding (“MOU") is to establish and set
forth the terms and conditions of an early incentive retirement program for eligible CVE
unit members of the District as agreed to with CVE.

2. Eligibility
e The early incentive retirement program is available to all CVE unit members who:

1. Are eligible to retire under the California State Teachers’ Retirement System
(CalSTRS); and

2. Submit a written unconditional resignation to the Human Resources
department for retirement between November 13, 2025, and January 16, 2026,
by 5:00 PM, effective between the end of the workday on June 5, 2026, and
June 30, 2026. Any resignations received by the District prior to November 13,
2025, and after 5:00 PM on January 16, 2026, shall be ineligible for the early
retirement incentive.

* Employees must remain in active service with the District from the date of
submission of their written notice of intent to resign and retire until the effective
resignation and retirement date.

3. Incentive Payment
o Eligible participants will receive a one-time incentive payment of $5,000 (five

thousand dollars), payable on their final pay warrant and subject to any applicable
federal and state withholdings. Eligible participants with an FTE below 1.0 will



receive a prorated share of the $5,000 (five thousand dollars) payment in
accordance with their FTE.

e The early incentive retirement program amount is fixed and shall not be subject to
increase or decrease under any circumstances.

¢ The distribution of funds under this early incentive retirement program shall comply
with all applicable federal and state laws and shall not be treated as creditable

compensation for purposes of the CalSTRS Defined Benefit program.
4. Notice of Retirement

¢ Retirement notices submitted in writing to the Human Resources department and
in accordance with this MOU are deemed accepted by the District and the Board
of Education at the time of submission.

¢ Notices are irrevocable as of the date submitted and may not be rescinded.
Employees who resign from the District but do not retire within the specified
timeframe are ineligible for the early incentive retirement program and any
payments described herein.

5. Retirement Requirements

e To qualify for the early incentive retirement program, CVE unit members must retire
under CalSTRS and remain retired in accordance with CalSTRS rules.

e The early incentive retirement program applies only within the dates specified in
this MOU and shall not extend beyond these dates.

6. Non-Precedent and Non-Binding Clause

e The parties agree that the terms of this MOU are not precedent-setting and
establish no past practice.

e Nothing in this MOU obligates either party to similarly resolve any issue in the
future or to provide a similar incentive in subsequent years.

This MOU constitutes the entire understanding between the District and CVE regarding
the early incentive retirement program. Any amendments or modifications must be in
writing and signed by both parties. If any provision of this MOU is found to be



unenforceable, the remaining provisions shall remain in full force and effect. The parties

agree and acknowledge that, to be effective, this MOU must be approved or ratified by
the District's Board of Education.
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