MEMORANDUM OF UNDERSTANDING
BETWEEN
CHULA VISTA ELEMENTARY SCHOOL DISTRICT
AND
CHULA VISTA EDUCATORS
REGARDING TEACHERS AND SOCIAL WORKERS/COUNSELORS
FEBRUARY 3, 2026

Purpose

The purpose of this Memorandum of Understanding (MOU) is to clarify and establish
agreement between Chula Vista Educators (CVE) and the Chula Vista Elementary
School District (CVESD) regarding the awarding of additional points for certain teachers
and social workers/counselors, as outlined in Article 33.8 (Criteria for Determining Order

of Layoff) and specified below.

This MOU is intended to recognize prior service and professional qualifications in a fair
and transparent manner.

Terms of the Agreement

1. Teachers

1.1 In addition to the criteria outlined in Article 33.8 (Criteria for
Determining Order of Layoff), teachers shall be awarded one (1) point for
completion of at least two (2) consecutive years of service as a temporary
teacher when that service is immediately followed by at least two (2)
consecutive years of service as a probationary teacher.

2. School Social Worker/Counselor Considerations

2.1 School Social Workers/Counselors shall be awarded one (1) point for
each of the following qualifications:

2.1.1 Licensure with the California Board of Behavioral Sciences,
including any of the following:



2.1.1.a. Licensed Clinical Social Worker (LCSW) (1 point);

2.1.1.b. Licensed Professional Clinical Counselor (LPCC) (1
point);
2.1.1.c. Licensed Marriage and Family Therapist (LMFT) (1
point).

2.1.2 Possession of a Child Welfare and Attendance (CWA)
Authorization (1 point).

2.1.3 Completion of an internship within CVESD (1 point).
3. Implementation

3.1 The points awarded under this MOU shall be applied consistently and
in accordance with applicable policies, procedures, and any relevant
provisions of the collective bargaining agreement, unless otherwise
specified in this MOU.

3.2 This MOU does not waive, modify, or supersede any other provisions
of the collective bargaining agreement except as explicitly stated herein.

4. Term
4.1 This MOU shall become effective upon signature by both parties.

4.2 This MOU shall remain in effect until June 30, 2026.

Angela Rosendale Date
Acting Assistant Superintendent of HR

Tim Kriss Date
CVE Bargaining Chair
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