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LEAVES

ARTICLE 22. Family Care Leave

22.1 It is the intent of this provision to be consistent with the Federal Family
Medical Leave Act of 1993 (29 U.S.C. Section 2601 et seq.) and the
California Family Rights Act of 1991 , as amended October 5, 1993
(Government Code Section 12945.2) and California Education Code Section
44977.5. It shall be interpreted so that there are no violations of State or
Federal law. If any of these laws change, or are affected by other new laws,
the changes will take effect in this Agreement as soon as such law becomes
effective.

22.2 Eligibility for leave and compensation shall be consistent with the
requirements stated in the respective laws above.

22.3 Upon termination of such leave, the unit member shall be returned to the
position he/she held prior to the leave.

22.4 A unit member shall give 30 days notice (when possible) to make the
employer aware the employee needs CFRA qualifying leave, stating the
reason for the leave and its anticipated timing and duration.

22.5 If a unit member has worked .6 FTE or greater during the 12 months prior to
taking paid CFRA leave for the birth, adoption, or foster care placement of
their child, he or she will be deemed to have satisfied the requirement of
having worked at least 1,250 hours in the 12-month period before the date
the leave begins. If the unit member has taken sick leave for pregnancy
disability leave or for the care of family for pregnancy disability leave, the
12-month period used for such calculation may be from the beginning of such
sick leave or the beginning of the CFRA leave, whichever works most
favorably for the unit member.
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